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Reporting of Violations of Professional Ethics

EPPEARGPT AP - AR B LAE TG FIrER 0 87 L
FAZERUNZAEFL cFREFRTAIAERAL T DM L L
v 5t eh FoAviER O F 4T S BRI G pR A o BB TR o A

P TR R AT o

Techman Robot Inc. has always been committed to conducting all business
activities with integrity and has a zero-tolerance policy toward corruption and any form
of fraud. If you become aware of any suspicious behavior or potential violations of the
Company’s Code of Ethical Conduct by our employees or any individuals representing
the Company, please report the matter to us. All reported cases will be handled directly
by the Company’s General Management Office.
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Except as otherwise required by law, any personal data you provide will be kept
confidential, and appropriate measures will be taken in accordance with applicable laws
to safeguard your personal data and privacy. Whether you are a supplier, customer,
employee, or other stakeholder, if you have concerns regarding potential violations of
Techman’s “Integrity and Ethics Policy” by its personnel, please report them via the
independent mailbox listed below. Company employees may also submit reports
through the Human Resources Department mailbox at TRI_HR Legal@tm-
robot.com. Dedicated personnel are assigned to receive and handle such reports.

Professional Ethics Reporting Mailbox: : TRI HR Legal@tm-robot.com
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Reminder:
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The personal data you provide, including your name, telephone number, and
email address, may be collected, processed, and used during the course of the
whistleblowing investigation for investigation and contact purposes. Where
necessary for the investigation, the Company may transfer necessary personal
information to its subsidiaries.

Y ou must not knowingly provide false information or intentionally fabricate
facts. If a report is later proven to have been made in bad faith or to involve
deliberate fabrication or false statements, you shall bear the relevant legal
liabilities.

To enable timely investigation and resolution, please be sure to provide as much
specific and relevant information and supporting documentation as possible. If
the relevant information or documents are incomplete, the Company may be
unable to conduct an investigation.

All or any part of the communications provided to you by the Company must not
be disclosed to any third party. Except as required by law, you may not initiate
legal action based on, or use as litigation-related materials, any communications
between you and the Company.
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The Company’s designated unit shall handle reports according to the following
procedures:

1. Ifthe reported matter involves general employees, it shall be submitted to the
department supervisor. If it involves directors or senior management, it shall be
submitted to the independent directors.

2. The Company’s designated unit and the supervisor or personnel receiving the
report as described above shall immediately verify the relevant facts. Assistance
shall be provided by the compliance or other related departments when necessary.

3. Ifitis confirmed that the reported person has violated relevant laws or the
Company’s integrity management policies and regulations, the reported person
shall be required to immediately cease the relevant conduct and be subject to
appropriate disciplinary action. When necessary, legal procedures may be
initiated to seek compensation for damages in order to protect the Company’s
reputation and rights.

4. Written documentation of the acceptance of the report, the investigation process,
and the investigation results shall be retained for five years, and may be stored
electronically. If litigation related to the reported matter occurs before the
retention period expires, the relevant documents shall continue to be preserved
until the conclusion of the litigation.

5. If the reported matter is verified to be true, the relevant units of the Company
shall be required to review internal control systems and operating procedures, and
propose improvement measures to prevent recurrence of similar conduct.

6. The Company’s designated unit shall report the reported matter, its handling, and

subsequent review and improvement measures to the Board of Directors.
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